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Asia Anna Eaton, Ph.D.
Curriculum V'itae

Florida International University Website: http://faculty.fiu.edu/~aeaton
11200 SW 8" St., DM 208 Work telephone: (305) 348-0229
Miami, FL. 33199 Cell phone: (786) 473-1195
Email: acaton@fiu.edu Fax: (305) 348-4172
EDUCATION

Ph.D., Psychology (2009), University of Chicago, Chicago
Major area: Social Psychology, Minor area: Statistics

Dissertation: Prescriptions for persuasion: The relationship between sex role norms and gender differences in

attitude strength

Certificate in University Teaching (2008), University of Chicago Center for Teaching and Learning

M.S., Counselor Education: Clinical Mental Health Counseling (2019), Florida International

University, Miami.

M.A., Psychology (20006), University of Chicago, Chicago
Master’s Thesis: Social power and attitude change over the life course

B.S., Psychology (2002), Carnegie Mellon University, Pittsburgh
B.A., Philosophy (2002), Carnegie Mellon University, Pittsburgh

APPOINTMENTS

Associate Professor of Psychology, Florida International University
Program Director and Core faculty member in the ASCP Psychology Program
Core faculty member in Industrial-Organizational Psychology Program
Core faculty member in the Developmental Psychology Program
Affiliate appointment in Center for Women’s and Gender Studies

Assistant Professor of Psychology, Florida International University
Core faculty member in Industrial-Organizational Psychology Program
Core faculty member in the Developmental Psychology Program
Affiliate appointment in Center for Women’s and Gender Studies
Joint appointment in Psychology and the Center for Women’s and Gender Studies

Research Scientist, Florida International University
Joint appointment in Psychology, the College of Business, and Women’s Studies

Postdoctoral Associate, Florida International University
Joint appointment in Psychology and Women’s Studies

2019-present
2021-present
2019-present
2019-present
2019-present

2012-2019
2012-2019
2014-2019
2017-2019
2012-2017

2010-2012

2009-2010
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RESEARCH INTERESTS

Gender roles

Stereotyping and prejudice Power and Leadership
Identity and Intersectionality Intimate Partner Violence
GRANTS AWARDED
NATIONAL GRANTS
SPSSI Grant-in-Aid, PI on Dual PI Grant ($1,000) 2020-2021

Excamining the role of sociocultural factors in the relationship between sudden involuntary unemployment
and psychological health among LatinX emerging adults

SPSSI 2020 SEAS Grant, PI on Dual PI Grant ($1,000) 2020-2021
Mentoring underrepresented and racial/ ethnic minority (UREM) students and their peers beyond “crisis”

NSF Standard Grant, PI ($194,360) 2020-2021
RAPID: $4TC: COVID-19 and sexual cyberviolence: Impact on general users and vulnerable populations

Multi-College Bystander Efficacy Evaluation, Campus PI at FIU 2017-2019
Growing researcher and college commmunities supporting violence prevention research

SPSSI 2017 Local- and State-Level Policy Work Grant, PI ($2,000) 2017-2018
Amending Florida law to increase justice for victims of nonconsensual porn: A partnership with the CCRI

STP Early Career Travel Grant ($250) 2016

NSF ADVANCE IT Grant, Key Personnel ($3.2M) 2016-2017

Adpancing Women, Equity, and Diversity at FIU

APA ProDIGs Grant, PI on Dual PI Grant ($6,500) 2013-2014
Identifying intimate partner relationship scripts to reduce verbal sexual coercion

NSF ADVANCE PAID Grant, Co-PI ($573,419) 2011-2014
Awareness of, Commitment to, and Empowerment of women scientists at FIU

TESS Grant, PI 2006
The effects of gender and power on persuasion
COMPETITIVE INTRAMURAL GRANTS

FIU Cross-College Faculty Collaboration Grant, PI on Dual PI Grant ($2,000) 2015-2016
Investigating pregnancy disclosures at work: Comparing men and women’s experiences

Kauffman Professorship Grant, PI ($15,000) 2011-2012
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The significance of entrepreneur gender in business size and growth: How men and women entreprenenrs
navigate business growth in the modern world

Psychology Graduate Student Research Grant, PI ($1,000) 2007
Doolittle-Harrison Fellowship ($500) 20006
University Fellowship at the University of Chicago ($18,000 x 4 years) 2003-2007
HONORS AND AWARDS

NATIONAL AWARDS
Fellow in APA, the American Psychological Association (APA) 2021

APA Fellow status is evidence of unusual and outstanding contributions in the field of
psychology, with “a national impact on the discipline beyond a local, state or regional level.”

Fellow in APA Div. 35, the Society for the Psychology of Women 2021
SPW Fellow status demonstrates unusual and outstanding contributions made towards the
understanding, well-being, and rights of girls and women from a feminist perspective.

Fellow in APA Div. 9, the Society for the Psychological Study of Social Issues 2020
SPSSI Fellow status formally recognizes that you have made outstanding contributions to
psychology and to the study of social issues

Selected Member, APA Leadership Institute for Women in Psychology 2019
Selected in recognition of outstanding career achievements and demonstrated leadership
potential.

Leadership Award (emerging), APA’s Committee on Women in Psychology 2019

Awarded for leadership in ensuring women receive equity within psychology, and that issues
pertaining to women are kept at the forefront of psychological research, education, and practice.

Outstanding Teaching and Mentoring Award (SPSSI, APA Div. 9) 2019
Recipient of the annual award for outstanding teaching and mentoring in areas related to
the psychological study of social issues; this award was the product of student nominations.

Best Overall Conference Paper, Southern Management Association (SMA) 2018
Awarded best overall conference paper for co-authored paper “Examining the effects of perceived
pregnancy discrimination on mother and baby health” at the 2018 annual meeting of the SMA.

Finalist, Nancy Weiss Malkiel Scholars Award 2017
This Woodrow Wilson National Fellowship Foundation award recognizes junior faculty who
balance research, teaching, and service and are creating an inclusive campus community.

Michele Alexander Early Career Award for Scholarship and Service (SPSSI, APA Div. 9) 2016
This award recognizes early career excellence in social issues scholarship and service.

Finalist, Outstanding Research Award (SPSP, APA Div. 8) 2008
Award finalist for graduate student research from the Society for Personality and Social Psychology
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COMPETITIVE INTRAMURAL AWARDS

College of Arts, Sciences, and Education Faculty Research Award at FIU 2020
This award recognizes outstanding faculty who have distinguished themselves in research

College of Arts, Sciences, and Education Faculty Teaching Award at FIU 2019
This award recognizes outstanding faculty who have distinguished themselves in teaching

College of Arts, Sciences, and Education Faculty Engagement Award at FIU 2018
This award recognizes outstanding faculty who have distinguished themselves in engagement

College of Arts, Sciences, and Education Faculty Research Award at FIU 2018
This award recognizes outstanding faculty who have distinguished themselves in research

Top Scholar at FIU, Notable Awards/Honors Category 2017
This award is given by FIU to outstanding faculty members across the university

Lavender Award for Faculty of the Year at FIU 2017
This award is given out by the LGBTQA Initiative in FIU’s Multicultural Programs and Services

College of Arts, Sciences, and Education Faculty Teaching Award at FIU 2016
This award recognizes outstanding faculty who have distinguished themselves in teaching

Faculty Award for Excellence in Advising & Mentorship at FIU ($5,000) 2016
Nominated by 12 undergraduates and 4 faculty members

Technology Fee Proposal Award at FIU ($75,000) 2009
Awarded university license for Qualtrics Software for three years

The Duncan Graduate Student Award for Excellence in Undergraduate Teaching 2009
A student-nominated award given annually by University of Chicago's Psychology Department

Award for Excellence in Course Design 2009
Award for excellence in course design from University of Chicago’s Center for Teaching

Nominee, Richard Saller Prize for Best Dissertation 2009
The Department of Psychology’s nominee for 2008-2009, University of Chicago

Social Sciences Visiting Committee Fellowship ($18,000) 2008-2009
This dissertation-year fellowship is awarded to only one student in the Social Sciences every year.
John Dewey Prize Lectureship ($4,000) 2007

Competitive award for graduate students to develop and teach a new and unique course
University of Chicago Psychology Graduate Student Travel Award ($500) 2007, 2008
RESEARCH
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*Indicates graduate student author, **Indicates undergraduate student author, tIndicates post-doc

Publications

Peer-Reviewed Journal Articles

1.

2.

10.

11.

12.

13.

14.

15.

Eaton, A. A., Grzanka, P. R., Schlehofer, M. M., & Silka, L. (in press). Public psychology:
Introduction to the Special Issue. Awmserican Psychologist.

1Siegel, J., Calogero, R., Eaton, A. A., & Roberts, T. (2021). Identifying gaps and building bridges
between feminist psychology and open science. Psychology of Women Quarterly.
https://doi.org/10.1177/03616843211044494

*Le Sante, D., Eaton, A. A., & Viswesveran, C. (2021). How contextual performance influences
perceptions of personality and leadership potential. Journal of work and organizational psychology.
Eaton, A. A., Stephens, D., *Ruvalcaba, Y., ¥Banks, J., & Lotus House. (2021). A culture of care:
How Lotus House Women’s Shelter heals program participants through genuineness, dignity,
belonging, individualized attention, high expectations, and space. Journal of Community Psychology.
https://doi.org/10.1002/jcop.22579

*Helpingstine, C., Stephens, D., Kenny, M., & Eaton, A. (2021). Adolescent girls with a history of
Commercial Sexual Exploitation (CSE): Perceptions and characteristics of social networks. Child
Abuse & Neglect. https://doi.org/10.1016/j.chiabu.2021.105015

Eaton, A. A., & McGlynn, C. (2020). The psychology of nonconsensual porn: Understanding and
addressing a growing form of sexual violence. Policy Insights from the Behavioral and Brain Sciences.
https://doi.org/10.1177/2372732220941534

*Boyd, B., Stephens, D., Eaton, A. A., & Bruk-Lee, V. (2020). Partner scarcity: Highly educated
heterosexual Black women and dating compromise. Sexuality Research and Social Policy.
https://doi.org/10.1007/s13178-020-00493-3

*Ruvalcaba, Y., Stephens, D. P., Eaton, A. A., *Boyd, B. (2020). Hispanic women’s perceptions of
teenage sexting: Qualitative analyses using a sexual scripting framework. Culture, Health and Sexuality.
https://doi.org/10.1080/13691058.2020.1767805

Stephens, D., & Eaton, A. A. (2020). Cultural factors in young adult Indian women’s beliefs about
disclosing domestic violence victimization. Journal of Social Issues.

https://doi.org/10.1111/josi. 12385

Hackney, K., Daniels, S., Paustian-Underdahl, S., Perrewe, P., Mandeville, A., & Eaton, A. A.
(2020). Examining the effects of perceived pregnancy discrimination on mother and baby health.
Journal of Applied Psychology. https:/ /doi.org/10.1037 /apl0000788

Eaton, A. A., & Stephens, D. (2020). Reproductive justice: Moving the margins to the center in
social issues research. Journal of Social Issues. https:/ /doi.org/10.1111/josi.12384

tSaunders, J. F., Eaton, A. A., & *Aguilar, S. (2020). From self(ie)-objectification to self-
empowerment: The meaning of selfies on social media in eating disorder recovery. Computers in
Human Bebavior. https:/ /doi.org/10.1016/j.chb.2020.106420

Eaton, A. A., TNoori, S., Bonomi, A., Stephens, D., & Gillum, T. (2020). Nonconsensual porn as a
form of intimate partner violence: Using the Power and Control Wheel to understand
nonconsensual porn perpetration in intimate relationships. Trauma, 1 iolence, &> Abuse.
https://doi.org/10.1177/1524838020906533

1Saunders, J., Eaton, A. A., & Fitzsimmons-Craft, E. (2019). Body-, eating-, and exercise-related
comparisons during eating disorder recovery and validation of the BEECOM-R. Psychology of Women
Quarterly. https://doi.org/10.1177/0361684319851718

Eaton, A. A., 1Saunders, J., & *]acobson, R.., & West, K. (2019). How gender and race stereotypes
impact the advancement of scholars in STEM: Professors’ biased evaluations of physics and biology
post-doctoral candidates. Sex Ros. https://doi.org/10.1007/s11199-019-01052-w
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16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

206.

27.

28.

29.

30.

Paper selected summarized and included in the Women and Public Policy Program's Gender Action Portal

(GAP: gap.hks.harvard.edu.)
West, K., & Eaton, A. A. (2019). Prejudiced and unaware of it: Evidence for the Dunning-Kruger
model in the domains of racism and sexism. Personality and Individual Differences.
https://doi.org/10.1016/j.paid.2019.03.047
*Ruvalcaba, Y., & Eaton, A. A. (2019). Nonconsensual pornography among U.S. adults: A sexual
scripts framework on victimization, perpetration, and health correlates for women and men.
Psychology of Violence. https:/ /doi.org/10.1037/vio0000233
Paustian-Underdahl, S., Eaton, A. A., Mandeville, A., & Little, L.. (2019). Pushed out or opting out?
Integrating perspectives on gender differences in withdrawal attitudes during pregnancy. Journal of
Applied Psychology. https:/ /doi.org/10.1037 /apl0000394
*Saunders, J., Eaton, A. A., & Frazier, S. (2018). Disordered society: Women in eating disorder
recovery advise policymakers on change. Administration and Policy in Mental Health and Mental Health
Services Research. https:/ /doi.org/10.1007/s10488-018-0903-9
*Saunders, J., & Eaton, A. A. (2018). Social comparisons in eating disorder recovery: Using
PhotoVoice to capture the sociocultural influences on women’s recovery. International Journal of
Eating Disorders. https://doi.org/10.1002/eat.22978
*Kallschmidt, A., & Eaton, A. A. (2018). Is low social class a stigmatized identity at work? A
qualitative study of social class concealment and disclosure among white men employees from
lower social class backgrounds. Journal of 1 ocational Bebavior.
https://doi.org/10.1016/].jvb.2018.08.010

*Saunders, J., & Eaton, A. A. (2018). Snaps, selfies, and shares: How three popular social media
platforms contribute to the sociocultural model of disordered eating among young women.
Cyberpsychology, Behavior, and Social Networking. https:/ /doi.org/10.1089/cyber.2017.0713

Burns, V. L., Eaton, A. A., Long, H., & Zapp, Z. (2018). Exploring the role of race and gender on
perceived bystander ability and intent: Findings before and after exposure to an online training

program to prevent sexual assault on campus. [olence Against Women.
https://doi.org/10.1177/1077801218807089

*Barrantes, R., & Eaton, A. A. (2018). Sexual orientation and leadership suitability: How being a
gay man affects perceptions of fit in gender-stereotyped positions. Sex Roles. 79(9-10), 549-564.
https://doi.org/ 10.1007/s11199-018-0894-8

*Jacobson, R., & Eaton, A. A. (2017). How organizational policies influence bystander likelihood
of reporting moderate and severe sexual harassment at work. Employee Responsibilities and Rights
Journal. https:/ /doi.org/10.1007/s10672-017-9309-1

Bonomi, A., Eaton, A. A., Nemeth, J., & Gillum, T. (2017). The abuse litmus test: A feminist tool
to assess power and control in on-screen relationships. Family Relations, 66, 154-165.
https://doi.org/10.1111/fare.12237

Eaton, A. A, Visser, P. S., & Burns, V. (2017). How gender role salience influences attitude
strength and persuasive message processing. Psychology of Women Qunarterly. 41(2), 223-239.
https://doi.org/10.1177/0361684317696257

Eaton, A. A., & Rios, D. (2017). Social challenges faced by queer Latino college men: Navigating
negative responses to coming out in a double-minority sample of emerging adults. Cultural Diversity
and Ethnic Minority Psychology. https://doi.org/10.1037 /cdp0000134

*Barrantes, R., Eaton, A. A., *Veldhuis, C., & Hughes, T. (2017). The role of minority stressors in
lesbian relationship commitment and persistence over time. Psychology of Sexual Orientation and Gender
Diversity, 4(2), 205-217. https://doi.org/10.1037 /sgd0000221

Stephens, D. P., Eaton, A. A., & *Boyd, B. (2016). Hispanic college men’s perceptions of

appropriate sexual intercourse initiation strategies. Sex Roles, 77(3-4), 239-253.
https://doi.org/10.1007/s11199-016-0709-8
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31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

Stephens, D. P., Thomas, T. L., & Eaton, A. (2016). Identifying health beliefs influencing Hispanic
college men's willingness to vaccinate against HPV. Awerican Journal of Sexnality Edncation. Advance
online publication. https://doi.org/10.1080/15546128.2016.1198733

Eaton, A. A., & Stephens, D. (2016). Using the theory of planned behavior to examine beliefs
about verbal sexual coercion among urban Black adolescents. Journal of Interpersonal 1 iolence.
Advance online publication. https://doi.org/.10.1177/0886260516659653

Rios, D., & Eaton, A. (20106). Perceived social support in the lives of gay, bisexual and queer
Hispanic college men. Culture, Health & Sexuality, 18(10), 1093-1106.
https://doi.org/10.1080/13691058.2016.1150516

Stephens, D., & Eaton, A. A. (2016). Social networks influencing Black girls’ interpretations of
Chris Brown’s violence against Rihanna. The Journal of Black Psychology, 43(4), 381-408.
https://doi.org/10.1177/0095798416648829

Eaton, A. A., Rose, S, *Interljgi, C.J, **Fernandez, K., & McHugh, M. (2015). Gender and
ethnicity in dating, hanging out, and hooking up: Sexual scripts among Hispanic and White young
adults. Journal of Sex Research, 53(7), 788-804. https://doi.org/10.1080/00224499.2015.106
Wright, D., Eaton, A. A., & Skagerberg, E. (2015). Occupational segregation and psychological
gender differences: How empathizing and systemizing help explain the distribution of men and
women into (some) occupations. Journal of Research in Personality, 54, 30-39.
https://doi.org/10.1016/].jtp.2014.06.004

Eaton, A. A., & *Matamala, A. (2014). The relationship between heteronormative beliefs and
verbal sexual coercion in college students. Archives of Sexual Behavior, 43(7), 1443-1457.
https://doi.org/10.1007/s10508-014-0284-4

Stephens, D. P., & Eaton, A. A. (2014). The influence of masculinity scripts on heterosexual
Hispanic college men’s perceptions of female-initiated sexual coercion. Psychology of Men &
Masculinity, 15(4), 387-396. https://doi.org/10.1037 /20034639

Eaton, A. A., & Rose, S. (2013). The application of biological, evolutionary, and sociocultural
frameworks to issues of gender in introductory psychology textbooks. Sex Roles, 69, 536-542.
https://doi.org/10.1007/s11199-013-0289-9

*Carol, R.N., *Carlucci, M., Eaton, A. A., & Wright, D. B. (2013). The power of a co-witness:
When more power leads to more conformity. .Applied Cognitive Psychology, 27(3), 344-351.
https://doi.org/10.1002/acp.2912

Eaton, A. A., & Rose, S. (2012). Scripts for actual first date and hanging-out encounters among
young heterosexual Hispanic adults. Sex Rofes, 67, 285-299. https://doi.org/10.1007/s11199-012-
0190-y

Eagly, A., Eaton, A., Rose, S., Riger, S., & McHugh, M. (2012). Feminism and psychology: Analysis
of a half-Century of research on women and gender. American Psychologist, 67(3), 211-230.
https://doi.org/10.1037 /20027260

Eaton, A. A., & Rose, S. (2011). Has dating become more egalitarian? A 35-year review using Sex
Roles. Sex Roles, 64(11-12), 843-862. https://doi.org/10.1007/s11199-011-9957-9

Eaton, A. A., Visser, P. S, Krosnick, J. A., & Anand, S. (2009). Social power and attitude strength
over the life course. Personality and Social Psychology Bulletin, 35(12), 1646-1660.
https://doi.org/10.1177/0146167209349114

Eaton, A. A., & Visser, P. S. (2008). Attitude importance: Understanding the causes and
consequences of passionately held views. Social and Personality Psychology Compass, 2/4, 1719-1736.
https://doi.org/10.1111/j.1751-9004.2008.00125.x

Eaton, A. A., Majka, E. A.,; & Visser, P. S. (2008). Emerging perspectives on the structure and
function of attitude strength. Ewuropean Review of Social Psychology, 19, 165-201.
https://doi.org/10.1080/10463280802383791
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Chapters in Books

1. Eaton, A.A., & Nevicka, B. (in press). Gender and the dark side of leadership. In D. Lusk & T.
Hayes (Eds). The good, the bad, and the human dark side at work. Oxford.

2. Eaton, A. A, & Warner, L. (2020). Social justice burnout: Engaging self-care while doing diversity
work. Invited chapter in K. Case, W. Williams, & M. Kite (Eds). Difficult noments in teaching social
_justice.

3. Eaton, A. A., & Stephens, D. (2018). Adolescent dating violence among ethnically diverse youth.
In D. Wolfe & J. Temple (Eds.) Adolescent dating violence: Theory, research, and prevention (pp. 233-260).
Academic Press. doi:10.1016/B978-0-12-811797-2.00010-4

4. Burns, V., & A. A., Eaton. (20106). #GirlsFightBack: How gitls are using social network sites and
online communities to combat sexism. In Y. Kiuchi & F. Villarruel (Eds.). The young are making their
world: Essays on the power of youth culture (pp. 20-45). Jetferson, NC: McFarland Press.

5. *Fay, B., & Eaton, A. A. (2014). Egalitarian dating over 35 years. In A. C. Michalos (Ed.).
Encyclopedia of Quality of Life and Well-Being Research (pp. 1843-1847). Dordrecht, Netherlands:
Springer.

6. Rose, S., & Eaton, A. A. (2013). Lesbian love, sex, and relationships. In D. Castaneda (Ed.) An
Essential Handbook of Women's Sexuality (Volume 2, pp. 3-28), Santa Barbara, CA: Praeger.

7. Eaton, A. A., & Visser, P. S. (2008). The measurement of attitudes. In P. J. Lavrakas (Ed.),
Encyclopedia of Survey Research Methods, SAGE Publications, Inc.

Research Presentations and Lectures

Invited Presentations at National and International Scientific Meetings

1. Eaton, A. A. (2022, February). The relationship between cyber sexual abuse during COV'ID-19 and intimate
partner violence: A large, representative study of victimization among diverse U.S. men and women. Invited talk to
be given at the SPSP Gender Preconference in San Francisco, CA.

2. Eaton, A. A. (2021, November). Gender and racial discrimination in Biology: Intersecting oppressions with
multifaceted solutions. Invited talk given at the American Institute of Biological Sciences’ (AIBS) IDEA
conference, Fully virtual.

3. Eaton, A. A. (2021, October). Race and gender discrimination in STEM: Multifaceted solutions. Invited
keynote given at the American Society of Mass Spectrometry (ASMS), Philadelphia, PA.

4. Eaton, A. A. (2021, July). Gender and racial discrimination in Physics: Intersecting oppressions with multifaceted
solutions. Invited keynote given at the International Symposium on Lattice Field Theory, Fully
virtual.

5. Eaton, A. A. (2019, June). Walking with students through crisis: The first and most important task
of mentorship. Invited talk given at the 2079 SPSST Teaching Award Winners Symposium at the annual
meeting of the Society for the Psychological Study of Social Issues, San Diego, CA.

6. Eaton, A. A. (2018, April). Valuing the “feminine” at work. Invited keynote given at I/O Shaken &
Stirred Event "What's the big idea?" sponsored by Google at the annual meeting of the Society for
Industrial and Organizational Psychology, Chicago, IL.

7. Eaton, A. A., & Stephens, D. (2017, March). Antecedents of verbal sexual coercion among urban,
Black boys and girls: A qualitative study guided by the theory of planned behavior. In D. Stephens,
(Chair), Gender-based violence in among diverse adolescents. Invited symposium conducted at the annual
meeting of the Association for Women Psychologists, Milwaukee, WI.

8. Eaton, A. A., *Barrantes, R., & *Quiroz, V. (2015, August). Using transformational leadership uniquely
supports Latinas’ success at work. Invited presentation given in symposium on Current Research on
Intersecting Social Identities at the annual meeting of the American Psychological Association,
Toronto, Ontatrio, Canada.
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9.

10.

11.

Curtin, N., & Eaton, A. A. (2015, May). Gender beyond difference: An interactive discussion on the state of
gender research in the psychological sciences. Chairs in an invited symposium conducted at the national
conference for the Association for Psychological Science, New York, NY.

Eaton, A. A. (2014, March). Culture’s influence on the development of unique meanings about IPV” in
marginalized populations. Invited discussant in symposium held at the annual meeting of the
Association for Women in Psychology, Columbus, OH.

Stephens, D. P., & Eaton, A. A. (2014, March). Urban black adolescents’ attitudes towards intimate
partner violence. In A. A. Eaton (Chair), Culture’s influence on the development of unique meanings about
IPV in marginalized populations. Invited symposium conducted at the annual meeting of the
Association for Women Psychologists, Columbus, OH.

Invited University Colloquia

1.

2.

Eaton, A. A. (2022, March). Technology-facilitated sexnal violence in the U.S.: Risk and protective factors for
diverse adults. Psychology Colloquium Series at Western University (London, Canada), Fully virtual.
Eaton, A. A. (2020, February). The nature and consequences of workplace discrimination at the intersection of
race and gender. Invited talk given at IUPUI Psychology Department Colloquium Series.

Eaton, A. A. (2019, September). Workplace discrimination at the intersection of race and gender. Invited talk
given at the Interdisciplinary Committee on Organizational Studies (ICOS) speaker series at the
University of Michigan, Ann Arbor, ML

Eaton, A. A. (2019, March). The "revenge porn"" epidemic: Understanding the scope and nature of nonconsensual
porn in the U.S. Invited talk given in the University Forum Lecture Series at University of Nevada
Las Vegas, Las Vegas, NV.

Eaton, A. A. (2015, March). How heteronormative beliefs may encourage verbal sexcual coercion in college
students. Invited colloquium presentation at Elmhurst College, Elmhurst, IL.

Eaton, A. A. (2008, September). Possessing power and resisting persuasion: How high-power role norms affect
openness to attitude change. Invited research presentation at Beloit College, Beloit, WI.

Eaton, A. A. (2007, September). Power and persuasion: Exploring the relationship between social power and
resistance to attitude change. Invited research presentation at Bates College, Lewiston, ME.

Other Invited Presentations and Consultations

1.

2.

Eaton, A. A. (2021, October). National Forum for the Prevention of Cyber Sexual Abuse. Invited panelist
at national forum on cyber abuse at Tufts University (Virtual).

Eaton, A. A. (2021, June). Iirtual NCII Summit. Invited participant at Facebook’s international
virtual summit on nonconsensually-shared intimate images (Virtual).

Eaton, A. A. (2020, March). Women’s Safety Hackathon. Invited participant at Facebook’s New York
City Headquarters, New York, NY. (Conference canceled)

Eaton, A. A. (2019, November). Understanding the scope and nature of nonconsensual porn in the U.S.: An
emerging form of digital sexual violence. Invited presenter at conference held by Women's Human Rights
Institute of Korea, Ministry of Gender and Family in Korea, Seoul, Republic of Korea.

Eaton, A. A., (2019, October). Responding to the growing challenge of online harassment. Invited panelist in
interactive panel held at the International Association of Chiefs of Police IACP) annual
conference, Chicago, 11

Eaton, A. A. (2019, September). Concept Hack on building effective response systems. Invited consultation
at Facebook’s Menlo Park Headquarters, Menlo Park, CA.

Eaton, A. A. (2019, July). Emerging research workshop on identity-based harassment. Invited participant in
NSF ADVANCE Resource and Coordination (ARC) Network workshop, Naperville, IL.

Eaton, A. A. (2019, March). From lock down to safe haven: Women who experienced
homelessness describe their perceptions of and experiences with South Florida shelters. Invited talk
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

given at the Southern Japan Seminar on Refugee Neighborhoods: Service hubs and homelessness in US and Japan,
Florida International University, Miami, FL.

Eaton, A. A. (2018, November). Raising an empathetic, socially aware child: Teaching the importance of
consent and the value of diversity. Invited talk given at St. Thomas Episcopal School’s Parent
University, Miami, FL.

Eaton, A. A. (2018, August). Quantitative research on perpetrator motives and frameworks for understanding
canses and consequences of NCII. Invited presenter at Facebook’s Menlo Park Headquarters, Menlo
Park, CA.

Eaton, A. A. (2018, August). Combatting the non-consensual sharing of intimate images. Invited participant
at Facebook’s Menlo Park Headquarters, Menlo Park, CA.

Eaton, A. A. (2018, May). Nonconsensual porn on campus: The scope of the problem and what universities can
do to address it. Talk given at Point Park University, Pittsburgh, PA.

Eaton, A. A. (2017, October). Adult and workplace cyber harassment & cyberstalking. Invited
presentation given at the Broward County Crime Commission's Psychology of Cybercrime
Conference, Deerfield Beach, FL.

Eaton, A. A. (2017, April). The psychology of non-consensual porn: An emerging form of sexual misconduct.
Invited presentation at the Social Media Misconduct Symposium 2017 for the Marine Corps’ Sexual
Assault Response and Prevention Program, at the Marine Corp Headquarters, Quantico, VA.
Eaton, A. A. (2017, March). Equality in the workforce. Miami TSA’s 2017 Women in the Workplace
Conference, Miami, Fl.

Eaton, A. A. (2016, October). Assertive communication and negotiation for women: How to ask for (and getl)
what you want. Invited speaker at the 2016 Prime Global Women’s Leadership Conference, Miami,
FL.

Eaton, A. A. (2016, October). Challenges for women leaders at work and strategies for navigating the leadership
labyrinth. Invited speaker at the 2016 Prime Global Women’s Leadership Conference, Miami, FL.
Eaton, A. A. (2015, February). Gender disparities and sexuality: The consummate whore. Invited panelist in
Conference on Stereotype Awareness at Johnson & Wales University, Miami, FL.

Eaton, A. A., & Maidique, M. (2012, October). The complete CEO: A holistic assessment of CEO
performance. Invited research presentation at Leadership Colloquium held by FIU’s Center for
Leadership, Miami, FL.

Eaton, A. A. (2012, September). Why do women entreprenenrs have smaller businesses than men? The
mediating roles of business priorities and personality. Keynote speaker at the 2012 Kauffman Professors
and Doctors Awards Program-Award Ceremony, Miami, FL.

Eaton, A. A. (2011, November). Women to watch: Florida's entreprenenrial leaders. Keynote speaker at
the FIU College of Business Administration’s Women to Watch: Florida's Entrepreneurial Leaders
2011 Event, Miami, FL.

Eaton, A. A. (2008, October). Gender, power, and persuasion: The relationship between gender and openness to
attitude change. Invited research presentation to the University of Chicago Social Sciences Division
Visiting Committee as the 2008-2009 Visiting Committee Fellow, Chicago, IL.

Peer-Reviewed Presentations at National and International Scientific Conferences

1.

Eaton, A. A, ¥*Ramjee, D., & Saunders, J. (2022, March). The relationship between sextortion during
COVID-19 and pre-pandemic intimate partner violence in the U.S. Talk to be given at Academy of
Criminal Justice Sciences Annual Meeting, Las Vegas, NV.

*Gomez, L., & Eaton, A. A. (2021, August 2-5). Watching and working: How personalization
combats objectification from workplace surveillance. In A. Brenick, A. Miller, & R. Moadel-Attie,
Changing the system: Social research and action to reshape the world we live in. Oral presentation at the Society
for the Psychological Study of Social Issues Conference, Virtual.

*Kallschmidt, A. M., & Eaton, A. A., (2021, August). “Nobody taught me this”’: How learning
“professional” expectations is different based on your race, gender, and social class. Oral
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10.

11.

12.

13.

14.

15.

16.

17.

18.

presentation in Social class and gender in working lives across the globe: An intersectional perspective (L. Reiss,
Chair) presented at the Academy of Management’s Annual Conference, virtual setting.

Saunders, J., ¥*Aguilar, S., & Eaton, A. A. (2021, July). From self(ie)-objectification to self-empowerment: The
meaning of selfies on social media in eating disorder recovery. Oral presentation at the Appearance Matters 9
Conference, Bath, UK.

*Jackson, S., & Eaton A. A. (2021, April). Accent usage in telephone interviews: Using "standard" accent
increases hireability. Poster presented at the Society for Industrial and Organizational Psychology
conference, New Otrleans, LA.

*Kallschmidt, A. M., & Eaton, A. A. (2021, April). The visibility and nature of upper-class
workplace norms: How class and race affect women’s experiences with upper-class workplace
norms. Oral presentation in Intersectionality at work: Navigating multiple stigmatized identities (D. Burrows,
Chair) presented at the Society for Industrial and Organizational Psychology Conference, New
Orleans, LA.

**Yavar, M., Fava, N., & Eaton, A. A. (2021, April). Patterns in defining sexnal health related to ACE
history and gender. Poster presented at the NCUR 2021 Virtual Conference.

*Morehead, M., & Eaton, A. A. (2021, March). The prevalence of cyber sexual abuse in intimate
relationships among college-aged individnals during COVID-19. Talk given at the 2021 NASPA Virtual
Conference.

*Kallschmidt, A., Vaghef, K., & Eaton, A. A. (2020, August). Do social class background and work ethic
belzefs influence the use of flexible work arrangements? Poster presented at the American Psychological
Association annual meeting, Washington, D.C. (Div. 14).

Saunders, J. F., & Eaton, A. A. (2020, August). Racial and ethnic centrality as a moderator of the
relationships within the acceptance model of intuitive eating for Hispanic and Black women. Oral
presentation in Dizverse women’s excperiences of body image (J. Saunders, Chair) delivered at the American
Psychological Association annual meeting, Washington, D.C. (Div. 35).

*Siegel, J. A. (Chair), Calogero, R. M., Roberts, T. A, Eaton, A. A., & Watson, L. B. (2020, August).
Open science and feminist psychology: ldentifying problems and finding solutions. Interactive discussion at the
American Psychological Association annual meeting, Washington, D.C. (Div. 35).

*Jackson, S. C., & Eaton A. A. (2020, June). Dialect usage in telephone interviews: Using standard dialect
inereases hirability. Oral presentation given at the annual conference of the Society for the
Psychological Study of Social Issues, Denver, CO. (Conference canceled)

*Ruvalcaba, Y., Eaton, A. A., Stephens, D. P., Banks, J. (2020, June). Safety strategies of women
who experienced homelessness: Community-based participatory research. Community-engaged research:
Collaborations in health. Symposium held at the annual meeting of the Society for the Psychological
Study of Social Issues (APA Division 9), Denver, CO. (Conference canceled)

Paustian-Underdahl, S., Mandeville, A., Eaton, A. A., & Jordan, S. (2019, October). Pregnancy
discrimination is a family affair: Examining crossover effects in couples. Oral presentation given at the annual
meeting of the Southern Management Association Conference, Norfolk, VA.

*Ruvalcaba, Y., Eaton, A. A. (2019, October). Gender identity and verbal sexual coercion victimization and
perpetration among Latinx emerging adults. Poster presented at the National Latinx Psychological
Association's Annual Conferencia, Miami, FL.

Eaton, A. A. (2019, August). Power, privilege, and pulling back the curtains in graduate classes. In
Richmond, K (Chair). Teaching Intersectionality. Symposium held at the annual meeting of the
American Psychological Association (APA, Div. 2), Chicago, Illinois.

Eaton, A. A., Lewis, J., Ramsey, L., & Warner, L. (2019, June). Navigating backlash towards feminist and
anti-racist psychological science and pedagogy. Interactive Discussion held at the annual meeting of the
Society for the Psychological Study of Social Issues, San Diego, CA.

tNoori, S., Eaton, A. A., Bonomi, A., Stephens, D., & Gillum, T. (2019, June). Themes of intimate
partner violence in cases of nonconsensual pornography. Oral presentation given at the annual meeting of the
Society for the Psychological Study of Social Issues, San Diego, CA.
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19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

*Sullivan, E., & Eaton, A. A. (2019, June). Identifying men allies to combat sexism in the
workplace. In. A. Folberg (Chair), Sexisn and sexual assanlt research in the era of #MeToo. Symposium
held at the annual meeting of the Society for the Psychological Study of Social Issues, San Diego,
CA.

*Martinez, C., & Eaton, A. A. (2019, June). Do millennials give the professional development they wish to
receive? Poster presented at the annual meeting of the Society for the Psychological Study of Social
Issues, San Diego, CA.

*Kallschmidt, A., Eaton, A. A., & Williams, W. (2019, June). Identities and ideologies of White low-income
men after economic mobility. Oral presentation given at the annual meeting of the Society for the
Psychological Study of Social Issues, San Diego, CA.

*Kallschmidt, A., & Eaton, A. A. (2019, June). Are lower social class origins stigmatized at work?.
In N. T. Buchanan & 1. H. Settles (Chairs), Power, (in)visibility, and hypervisibility in the context of work.
Symposium presented at the annual meeting of the Society for the Psychological Study of Social
Issues, San Diego, CA.

*Le Sante, D. R., Eaton, A. A., & Viswesvaran, C. (2019, April). Interpersonal facilitation predicts
employees’ leader emergence throngh perceptions. Poster presented at the Society for Industrial and
Organizational Psychology, Washington, D.C.

Stephens, D., & Eaton, A. A. (2019, January). The “ME" in mentoring: Identifying steps for developing
mutually rewarding mentoring relationships. Roundtable conducted at the National Multicultural
Conference and Summit (APA Div. 17), Denver, CO.

1Saunders, J. F., *¥Bravo, E. I, Eaton, A. A., & Stephens, D. P. (2019, January). The role of la familia
during eating disorder recovery. Poster presented at the National Multicultural Conference and Summit
(APA Div. 17), Denver, CO.

Hackney, K., Daniels, S., Paustian-Underdahl, S., Perrewe, P., Eaton, A., & Mandeville, A. (2018,
October). Examining the effects of perceived pregnancy discrimination on mother and baby health. Oral
presentation given at the annual meeting of the Southern Management Association Conference,
Lexington, KY.

*Ruvalcaba, Y., & Eaton, A. A. (2018, August). Nonconsensual porn: Perpetration, victimization, and
health correlates of victimization. Poster presented at the annual meeting of the American Psychological
Association (SPW, APA Div. 35), San Francisco, CA.

*Rodriguez, A. L., *Ruvalcaba, Y., Eaton, A. A., Stephens, D. & Madhivanan, P. (2018,
July). Fraternities, college athletes and sexual assault interventions: A systematic review. Poster

presented at the annual meeting of the Society for the Psychological Study of Social Issues,
Pittsburgh, PA.

Eaton, A. A., Jacobs, H., & *Ruvalcaba, Y. (2018, July). Amending Florida law, bringing justice to
victims of nonconsensual porn. In R. Wiener & S. Mancoll (Chairs), Influencing policy at the local and
state levels using research. Symposium held at the annual meeting of the Society for the Psychological
Study of Social Issues, Pittsburgh, PA.

Eaton, A. A., Fraga Rizo, C., Holliday, C., & McCauley, H. (2018, July). Reproductive justice as an
interdisciplinary approach to intimate partner violence. Interactive Discussion held at the annual meeting of
the Society for the Psychological Study of Social Issues, Pittsburgh, PA.

Eaton, A. A., Illig, D., Grzanka, P. R., Schlehofer, M., & O’Connor, R. (2018, July). Taking it to the
streets: A primer on policy work. Interactive Discussion held at the annual meeting of the Society for the
Psychological Study of Social Issues, Pittsburgh, PA.

*Kallschmidt, A., Eaton, A. A., & Williams, W. (2018, July). A#n outsider-within: 1dentities of low-income
background white men at work. Poster presented at the annual meeting of the Society for the
Psychological Study of Social Issues, Pittsburgh, PA.

12



Asia A. Eaton November 8, 2021

33.

34,

35.

30.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

*Ruvalcaba, Y., Eaton, A. A., & Jacobs, H. (2018, July). Help-seeking and victin blame experiences among
victims of nonconsensual porn. Oral presentation given at the annual meeting of the Society for the
Psychological Study of Social Issues, Pittsburgh, PA.

*Sullivan, E., Viswesvaran, C., & Eaton, A. A. (2018, Aptil). Is the legal system in sync with 1/ O
assessment practices? Poster presented at the annual convention of the Society for Industrial and
Organizational Psychology, Chicago, IL.

*Kallschmidt, A., & Eaton, A. A. (2018, April). Is low social class a stigmatized identity at work? Poster
presented at the annual convention of the Society for Industrial and Organizational Psychology,
Chicago, IL.

*Saunders, J., & Eaton, A. A. (2018, April). Social comparison in eating disorder recovery: Using Photol vice
to capture the sociocultural influences on women's recovery. Poster presented at the International Conference
on Eating Disorders, in Chicago, IL.

**Gonzalez, R., Eaton, A. A., Paustian-Underdahl., S., & Mandeville, A. (2017, October).
Expecting? The importance of family-friendly organizational policies for expectant mothers’ and fathers’ job
satisfaction and commitment. Poster presented at the SACNAS National Diversity in STEM
Conference, Salt Lake City, Utah.

Eaton, A. A., Bonomi, A., Stephens, D., & Gillum, T. (2017, September). 1zolence gone viral: How
men are using communication technology to perpetrate violence against women. Innovative/promising practice
program report given at the National Conference on Health and Domestic Violence, San Francisco,
CA.

Paustian-Underdahl, S. C., Mandeville, A., & Eaton, A. A. (2017, August). Pregnancy discrimination is
a family affair: Changes in women’s career attitudes due to discrimination depend on spousal support. Presenter in
symposium at the annual Academy of Management conference, Atlanta, GA.

*Saunders, J. F., & Eaton, A. A. (2017, August). How does social media nsage relate to the sociocultural
model of disordered eating? Poster presented at the annual meeting of the American Psychological
Association, Washington, D.C.

Eaton, A. A. (2017, June). Roundtable mentor. In Neal, T., & Howard, S. (Chairs). Early career
scholars professional development roundtable session. Roundtable held at the annual conference for the
Society for the Psychological Study of Social Issues, Albuquerque, NM.

*Manapragada, A., Eaton, A. A., Reizer, A., & Koslowsky, M. (2017, June). Understanding technology-
based supplemental work: An examination of workplace, job, and individual-level predictors. Poster presented at
the American Psychological Association’s Work, Stress, and Health Conference, Minneapolis, M.

Paustian-Underdahl, S. C., *Mandeville, A., & Eaton, A. A. (2017, May). We're having a baby! Fist
Bump or Career Slump? A longitudinal study of the workplace experiences of men and women expecting a baby.
Oral presentation at the 2017 European Association of Work and Organizational Psychology
conference, Dublin, Ireland.

*Jacobson, R., & Eaton, A. A. (2017, Aptil). How organizational policies influence bystander likelibood of
reporting sexual harassment. Poster presented at the annual convention of the Society for Industrial and
Organizational Psychology, in Orlando, FL.

Eaton, A. A. (2017, March). Navigating sexual danger and health in Black communities across the lifespan.
Discussant and facilitator in symposium held at the annual meeting of the Association for Women
in Psychology, Milwaukee, W1.

Eaton, A. A. (2016, September). Research Panelist. In D. P. Stephens (Chair), Talking, texting &
telling truths: Black adolescents’ intimate relationship communications. Panel presentation held at the annual
conference for the Association of Black Sexologists and Clinicians, Ft. Lauderdale, FL.

Eaton, A. A., & Rios, D. (2016, May). Perceived challenges and social supports in the lives of gay,
bisexual, and queer Hispanic college men. In E. de St. Aubin (Chair), Sexwuality during emerging
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48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

adulthood: Methods, models, and meaning. Symposium conducted at the annual meeting of the
Association for Psychological Science, Chicago, IL.

*Jacobson, R., Eaton, A. A., & *Zimmerman, A. (2016, April). How organizational policies influence the
likelibood of reporting sexual harassment. Poster presented at the annual convention of the Society for
Industrial and Organizational Psychology, in Anaheim, CA.

*Barrantes, R., & Eaton, A. A. (2016, April). Sexual orientation and leadership: Are gay men at an
adpantage? Poster presented at the annual convention of the Society for Industrial and
Organizational Psychology, in Anaheim, CA.

Paustian-Underdahl, S. C., ¥*Mandeville, A., Eaton, A. A., *Jacobson, R., & *Quiroz, A. (2016,
Aprtil). Investigating pregnancy disclosures at work via discontinnous change modeling. Oral presentation at the
annual convention of the Society for Industrial and Organizational Psychology, Anaheim, CA.

**Mendez, N., Eaton, A. A., Paustian-Underdahl, S., & *Mandeville, A. (2016, March). Coworker
support buffers burnout in pregnant working women over tinze. Poster presented at the annual meeting of the
Association for Women in Psychology, Pittsburgh, PA.

Eaton, A. A. (2016, March). The institute for academic feminist psychologists: Helping early and
mid-career feminist psychologists thrive. In S. Rose (Chair), Creating Feminist Space in the Professions
and the Academy. Symposium conducted at the annual meeting of the Association for Women in
Psychology, Pittsburgh, PA.

Eaton, A. A., Rose, S., *Interljgi, C, **Fernandez, K., & McHugh, M. (2016, March). Gender and
ethnicity in dating, hanging out, and hooking up: Sexual scripts among Hispanic and White young
adults. In M. McHugh (Chair), Flipping the script: Dates, hookups and subjectivity. Symposium conducted
at the annual meeting of the Association for Women in Psychology, Pittsburgh, PA.

Stephens, D., & Eaton, A. A. (2015, October). Hispanic college men’s perceptions of female
initiated sexual coercion. In A. A. Eaton (Chair), Hispanic College Students and Intimate Partner 1 iolence.
Symposium conducted at the national conference for the Society for the Study of Emerging
Adulthood, Miami, FL.

Eaton, A. A. (2015, October). Hispanic college students and intimate partner violence. Discussant on
symposium held at the national conference for the Society for the Study of Emerging Adulthood,
Miami, FL.

Eaton, A. A., Stephens, D, & **Medina, A (2015, October). Objectification and stereotypes among
African American women in reality television. In T. Gillum (Chair), Emerging adults’ experience with
sexcual media: What are they viewing, how do they see it, and what are the effects? Symposium conducted at the
national conference for the Society for the Study of Emerging Adulthood, Miami, FL.

Rose, S., Darici, Y., Eaton, A. A., & Hickey-Vargas, R. (2015, June). FIU ADVANCE Strategies for
Elevating Concerns of Women Faculty. Poster presented at the 2015 NSF ADVANCE/GSE Program
Workshop, Baltimore, MD.

*Quiroz, V., *Barrantes, R., Eaton, A. A, & Elam, J. J. (2015, April). How being transformational
impacts men’s and women’s success at work. Poster presented at the annual convention of the Society for
Industrial and Organizational Psychology, in Philadelphia, PA.

*Barrantes, R., & Eaton, A. A. (2015, April). Potential mediating mechanisms for why being gay influences
leadership fit. Poster presented at the annual convention of the Society for Industrial and
Organizational Psychology, in Philadelphia, PA.

Eaton, A. A., & *Matamala, A. (2015, March). The relationship between heteronormative beliefs
and verbal sexual coercion in college students. In A. Bonomi (Chair), The intersection between popular
culture and female identity, violence victimization, and related health risks. Symposium conducted at the
National Conference on Health and Domestic Violence, Washington, DC.
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67.
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69.

70.

71.

72.

73.

74.

75.

76.

77.

*Fay, B., Eaton, A. A., & Fisher, R. (2015, February). Do internal attributions about eyewitness
inconsistencies cause jurors to disregard their entire testimony? Poster presented at the annual convention of
the Society for Personality and Social Psychology, Long Beach, CA.

Eaton, A. A., Nichols-Lopez, K., & Pace, V. (2014, August). Why do women entreprenenrs have smaller
businesses than men? The mediating roles of business priorities and personality. Oral presentation at the annual
meeting of the Academy of Management, Philadelphia, PA.

*Barrantes, R., & Eaton, A. A. (2014, August). Sexual orientation and leadership suitability: How being gay
affects perceptions of fit. Oral presentation at the annual meeting of the Academy of Management,
Philadelphia, PA.

Rose, S., Darici, Y., Eaton, A. A., & Hickey-Vargas, R. (2014, March). Progress and challenges with
adpancing women in STEM at Florida International University. Poster presented at the annual NSF
ADVANCE Workshop, Alexandria, VA.

*Fay, B., Eaton, A. A., Nichols-Lopez, K., & Hughes, T. (2014, February). Outness, relationship
satisfaction, and relationship outcomes among lesbian women. Poster presented at the annual convention of
the Society for Personality and Social Psychology, Austin, TX.

Eaton, A. A., Wright, D. B., & Skagerberg, E. M. (2013, August). Empathizing and systemizing help
explain the distribution of men and women into (some) occupations. Oral presentation at the annual Academy
of Management conference, Lake Buena Vista, FL.

Eaton, A. A., **Fernandez, K., & Rose, S. (2013, March). Sexual coercion of young Hispanic women on
dates and hangouts. Oral presentation at the annual meeting of the Association for Women in
Psychology, Salt Lake City, UT.

Rose, S., Darici, Y., Hickey-Vargas, R., & Eaton, A. A. (2013, March). Early Success of ADVANCE
Hiring Strategies at Florida International University. Poster presented at the annual NSF ADVANCE
Workshop, Alexandria, VA.

Stephens, D., & Eaton, A. A. (2012, October). Exploring the influence of mainstream Hip Hop cultural
messaging on Black adolescent IPV beliefs. Structured dialogue for the 12 Annual Diversity Challenge:
What to do about race, culture, and violence, Boston, MA.

Eaton, A. A., & Stephens, D. (2012, August). How heteronormative beliefs relate to acceptance of and
experience with verbal sexual coercion among Hispanic college students. Oral presentation at the annual
meeting of the American Psychological Association, Orlando, FL.

Eaton, A. A. (2012, August). The significance of entreprenenr gender in business size and growth. Poster
presented at the annual meeting of the American Psychological Association, Orlando, FL.

*Rosen, K. R, Rios, K., & Eaton, A. A. (2012, July). Identity and political attitudes of Cuban immigrants.
Poster presented at the International Society for Political Psychology, Chicago, IL..

Eaton, A. A., & Patton, M. (2012, May). The significance of entreprenenr gender in business size and growth.
Poster presented at the annual meeting of the Association for Psychological Science, Chicago, IL.
Eaton, A. A., & Rose, S. (2012, March). Evolution versus socialization: How do Introductory Psychology
texcthooks characterize gender differences and similarities? Oral presentation at the annual meeting of the
Association for Women in Psychology, Palm Spring, CA.

Eaton, A. A., & Rose, S. (2011, March). Dating scripts among young heterosexuals today: Is dating becoming
more egalitarian? Oral presentation at the annual meeting of the Association for Women in
Psychology, Philadelphia, PA.

Eaton, A. A. (2011, March). Has feminism changed the dissemination of psychological science? An analysis of
introductory psychology textbooks. Oral presentation at the annual meeting of the Association for
Women Psychologists, Philadelphia, PA.

*Carol, R. N., *Carlucci, M., Eaton, A. A., & Wright, D. B. (2011, March). The "power” of a co-
witness. Poster presented at the AP-LS International Conference, Miami, FL.
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79.

80.

81.

82.

83.

84.

85.

Eaton, A. A. (2010, February). An early career perspective on the application and interview process for women.
Oral presentation at the annual meeting of the Association for Women in Psychology, Portland,
OR.

Rasinski, K., Eaton, A. A., Yan, T., & Tourangeau, R. (2008, September). Understanding unconscious
aspects of respondent survey bebavior to improve reporting. Oral presentation at the Seventh International
Conference on Social Science Methodology, Naples, Italy.

Eaton, A. A., & Visser, P. S. (2008, May). Prescriptions for persuasion: How sex role salience affects women’s
attitude strength. Poster presented at the annual convention of the Association for Psychological
Science, Chicago, IL.

Eaton, A. A., & **Peterson, C. M. (2008, February). Gender, power, and persuasion: Attitude strength
expectations for high and low-power men and women at work. Poster presented at the annual convention of
the Society for Personality and Social Psychology, Albuquerque, NM.

Majka, E. A., Eaton, A. A., & Visser, P. S. (2008, February). The impact of social rejection on openness to
attitude change: The moderating role of self-esteems. Poster presented at the annual convention of the Society
for Personality and Social Psychology, Albuquerque, NM.

Eaton, A. A., & Visser, P. S. (2007, January). The differential impact of social power on resistance to weak
and strong persuasive messages. Poster presented at the annual convention of the Society for Personality
and Social Psychology, Memphis, TN.

Rasinski, K., Bauman, C., & Eaton, A. A. (2007, January). Effects of semantic priming on judgments about
drinking bebavior: A test of Weiner’s model. Poster presented at the annual convention of the Society for
Personality and Social Psychology, Memphis, TN.

Eaton, A. A., & Visser, P. S. (20006, January). The ¢ffect of priming social power on susceptibility to attitude
change. Poster presented at the annual convention of the Society for Personality and Social
Psychology, Palm Springs, CA.

Peer-Reviewed Presentations at Regional Scientific Conferences

1.

**Yavar, M., Fava, N., & Eaton, A. A. (2021, March). Patterns in defining sexual health related to
ACE history and gender. Poster presented at the annual conference of the Southeastern
Psychological Association, Orlando, FL.

**]urich, E., & Eaton, A. A. (2020, April). The gender bias women encounter while seeking services at a
university counseling clinzc. Poster presented at the annual conference of the Southeastern Psychological
Association, New Otleans, LLA.

**]unco, B., Eaton, A. A., & Fisher, R. (2012, February). The effect of attributions about eyewitness’
inconsistencies on conviction rates. Poster presented at the annual conference of the Southeastern
Psychological Association, New Otleans, LA.

Eaton, A. A., Patton, M., & Heald, S. (2011, May). Teaching off the track: A roundtable discussion on the
perils and pay-offs of graduate student teaching and adjunct teaching. Structured discussion for the Society for
the Teaching of Psychology at the annual meeting of the Midwestern Psychological Association,
Chicago, IL.

Eaton, A. A., & Visser, P. S. (2010, April). Possessing social power canses lifespan changes in attitude strength.
Oral Presentation at the annual meeting of the Midwestern Psychological Association, Chicago, IL..
Eaton, A. A., & Visser, P. S. (2009, May). How social power relates to gender stereotypes abont persuadability.
Oral presentation at the annual meeting of the Midwestern Psychological Association, Chicago, IL.
Eaton, A. A., & Visser, P. S. (2008, May). How high-power role norms affect resistance to persuasion: A
biased-processing account. Oral presentation at the annual meeting of the Midwestern Psychological
Association, Chicago, IL.

Eaton, A. A., & Visser, P. S. (2007, May). Social power and attitude change over the life course. Oral
presentation at the annual meeting of the Midwestern Psychological Association, Chicago, IL.
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9. Eaton, A. A., & Visser, P. S. (20006, May). The effects of social power on susceptibility to attitude change. Oral
Presentation at the annual meeting of the Midwestern Psychological Association, Chicago, IL.

TEACHING EXPERIENCE

Graduate Courses

Developmental Research Methods

The Social Psychology of Organizations
Proseminar in Social Psychology
Women and Leadership

Undergraduate Courses

Women and Leadership

Female Sexuality

Social and Personality Development
Psychological Research Methods

The Social Psychology of Gender and Power

Teaching Consultant

Center for Teaching and Learning at the University of Chicago

Graduate Student and Post-Doc Supervision

Post-Doctoral Associates Supervised (IN = 2)
Ph.D. Students Graduated (IN = 6)
Dissertation Chair (IN = 8)

Dissertation Committee Member (IN = 306)
Master’s Thesis Chair (IN = 11)

B.A. Thesis Chair (N = 18)

SERVICE

Select Media Interviews and Appearances

My Psychology Today Blog 2020-present
Power, Women, Relationships: A feminist perspective on social psychology
https://www.psychologytoday.com/us/blog/powet-women-relationships

News article for Women’s Media Center (WMC) May 2021
SHIELD act would be first federal law on intimate image abuse

://womensmediacenter.com/news-features/shield-act-would-be-first-federal-law-on-intimate-

image-abuse

Interview for Le Scienze (MIND) magazine May 2021
Le vittime del Web
https://www.lescienze.it/mind/articoli/2021/05/20/news/le vittime del web-4932164

Radio interview for CyberCrime Radio May 2021

Combatting online abuse

soundcloud.com/cybercrimemagazine /cyber-civil-richts-combating-online-abuse-dr-asia-
eaton-ccri

Research featured in Fast Company Mar. 2021
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https://www.lescienze.it/mind/articoli/2021/05/20/news/le_vittime_del_web-4932164
https://www.lescienze.it/mind/articoli/2021/05/20/news/le_vittime_del_web-4932164
https://soundcloud.com/cybercrimemagazine/cyber-civil-rights-combating-online-abuse-dr-asia-eaton-ccri
https://soundcloud.com/cybercrimemagazine/cyber-civil-rights-combating-online-abuse-dr-asia-eaton-ccri
https://soundcloud.com/cybercrimemagazine/cyber-civil-rights-combating-online-abuse-dr-asia-eaton-ccri

Asia A. Eaton November 8, 2021
Fighting pregnancy discrimination shouldn’t be this hard
:/ /www.fastcompany.com/90611928/fighting-pregnancy-discrimination-shouldnt-be-this-

hard

Quoted in Prevention Magazine Feb. 2021
How to see what you cannot see
bttps:/ [ www.prevention.com/ life/ a35 380041 / unconscious-bias/

TV Interview for NBC 6 news story August 2020
NBC6 News Segment on the “Rise in Cyber Partner 1iolence” during COVID-19
https://www.voutube.com/watch?v=tRRDd5EfmhQ&feature=emb title

Research featured in Psychology Today July 2020
How Pregnancy Discrimination Affects Health
https://www.psychologytoday.com/ca/blog/the-right-mindset/202007 /how-pregnancy-
discrimination-affects-health

Research featured in Forbes July 2020
Pregnancy Discrimination In The Workplace Affects Mother And Baby Health

: i i regnancy-discrimination-in-the-

workplace-affects-mother-and-baby-health /#5f8a29d0cac6

Research featured in Bloomberg News July 2020
When the Boss Is Bad for the Baby

pregnant-women-and-babies

Research featured in EurekAlert! July 2020
Study: Troubling connection between workplace pregnancy discrimination and health of mothers, babies
https://www.eurckalert.org/pub _releases/2020-07/bu-stc070720.php

Research featured in PsyPost June 2020
Study finds the most racially prejudiced people tend to think that they are less mvm‘ l‘/]&lﬂ the average person
: eople-tend-to-think-

that-they-are-less-racist-than-the-average-person-56991

Radio interview for This Morning with Alex Jensen, Seoul, Korea December 2019
I ﬂfemafzomz/ cooperation in fighting digital sex crimes

Research featured in Newsweek November 2019
Congress failed Katie Hill
https://www.newsweek.com/congress-failed-katie-hill-opinion-1469623

Research featured in New York Times November 2019
Amber Heard: Are we all celebrities now?
https://www.nytimes.com/2019/11/04/opinion/amber-heard-revenge-porn.html

Research featured in Teen Vogue August 2019
Revenge porn can haunt you for years
https://www.teenvogue.com/story/cost-of-revenge-porn

Research featured in Forbes August 2019
Female physicians reject “‘g00d moug/? ”

hysicians-reject-gcood-enough

Chromcle Vita story featuring Dr. Eaton’s 2019 research on bias in STEM June 2019
How the opague way we hire postdocs contributes to science’s diversity problem
bttps:/ [ chroniclevitae.com/ news/ 221 2-how-the-opaque-way-we-hire-postdocs-contributes-to-science-s-diversity-
problem

Inside Higher Ed story on Dr. Eaton’s 2019 research on bias in STEM June 2019
(More) bias in science hiring
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https://www.psychologytoday.com/ca/blog/the-right-mindset/202007/how-pregnancy-discrimination-affects-health
https://www.psychologytoday.com/ca/blog/the-right-mindset/202007/how-pregnancy-discrimination-affects-health
https://www.psychologytoday.com/ca/blog/the-right-mindset/202007/how-pregnancy-discrimination-affects-health
https://www.forbes.com/sites/bryanrobinson/2020/07/11/pregnancy-discrimination-in-the-workplace-affects-mother-and-baby-health/#5f8a29d0cac6
https://www.forbes.com/sites/bryanrobinson/2020/07/11/pregnancy-discrimination-in-the-workplace-affects-mother-and-baby-health/#5f8a29d0cac6
https://www.forbes.com/sites/bryanrobinson/2020/07/11/pregnancy-discrimination-in-the-workplace-affects-mother-and-baby-health/#5f8a29d0cac6
https://www.bloomberg.com/news/articles/2020-07-09/how-workplace-discrimination-affects-pregnant-women-and-babies
https://www.bloomberg.com/news/articles/2020-07-09/how-workplace-discrimination-affects-pregnant-women-and-babies
https://www.bloomberg.com/news/articles/2020-07-09/how-workplace-discrimination-affects-pregnant-women-and-babies
https://www.eurekalert.org/pub_releases/2020-07/bu-stc070720.php
https://www.eurekalert.org/pub_releases/2020-07/bu-stc070720.php
https://www.psypost.org/2020/06/study-finds-the-most-racially-prejudiced-people-tend-to-think-that-they-are-less-racist-than-the-average-person-56991
https://www.psypost.org/2020/06/study-finds-the-most-racially-prejudiced-people-tend-to-think-that-they-are-less-racist-than-the-average-person-56991
https://www.psypost.org/2020/06/study-finds-the-most-racially-prejudiced-people-tend-to-think-that-they-are-less-racist-than-the-average-person-56991
https://itunes.apple.com/kr/podcast/tbs-efm-this-morning/id1038822609?l=en&mt=2
https://itunes.apple.com/kr/podcast/tbs-efm-this-morning/id1038822609?l=en&mt=2
https://www.newsweek.com/congress-failed-katie-hill-opinion-1469623
https://www.newsweek.com/congress-failed-katie-hill-opinion-1469623
https://www.nytimes.com/2019/11/04/opinion/amber-heard-revenge-porn.html
https://www.nytimes.com/2019/11/04/opinion/amber-heard-revenge-porn.html
https://www.teenvogue.com/story/cost-of-revenge-porn
https://www.teenvogue.com/story/cost-of-revenge-porn
https://www.forbes.com/sites/miriamknoll/2019/08/23/female-physicians-reject-good-enough/
https://www.forbes.com/sites/miriamknoll/2019/08/23/female-physicians-reject-good-enough/
https://chroniclevitae.com/news/2212-how-the-opaque-way-we-hire-postdocs-contributes-to-science-s-diversity-problem
https://chroniclevitae.com/news/2212-how-the-opaque-way-we-hire-postdocs-contributes-to-science-s-diversity-problem
https://chroniclevitae.com/news/2212-how-the-opaque-way-we-hire-postdocs-contributes-to-science-s-diversity-problem
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women-and-racial-minorities-hiring-sciences
Science Magazine story on Dr. Eaton’s 2019 research on bias in STEM June 2019

Racial and gender biases plague postdoc hiring

TV Interview for NBC 6 news story May 2019
Lllegal excposure: Sharing someone else’s private porn can be a crime

Rights-509726671.html
Research featured in article for Pacific Standard May 2019
The most racist people are also the most likely to underestimate their racism

cople-are-the-most-likelv-to-underestimate-their-

raclsm?’fbchd IwAR1qTOmMBmM68byEuoGOscNyyFcHzIuuQEFXmMG65E1dkiRVaoNIrrna39N
MA

Research featured in 2019 TV segment for Telemundo Apr. 2019

Porno sin permiso

:/ /www.telemundo51.com/noticias/destacados/Porno-sin-permiso TIL.MD---Miami-
509248862.htm[?fbclid=TwAR10xDXy2XUvOLFeTg 03fepGlUnzIxSOkhB2glG8YCT0iVIhaf3V
HqQvow

Research featured in article for Bloomberg Apr. 2019
HR Buzz: Madison-Bound * Women at Helm * New Moms Urged to Exit?
https://news.bloomberglaw.com/daily-labot-report/hr-buzz

Quoted in article for APA Monitor Apr. 2019
Renewing the push for equality

https://www.apa.org/monitor/2019/04/cover-renewing-

equality?tbclid=IwAR3IIKM]HxVFCsZbiAQyonWq25PHHitzzQIGIVKILwiIVIPL6sY]S UeVIb4
Quoted in article for New York Times (NYT) Feb. 2019

ASMR. Videos Give People the Tingles (No, Not That Way)
https://www.nytimes.com/2019/02/07/style/asmt-definition-video-women.html

Quoted in article for Modern CLE Nov. 2018
Why Kaz‘e@w Bowden Launched BADASS” to Help Revmge Pom Victims

fbchd IwAROAE46790k-BsnuzPXW4BgstxToZTEdYbIPkYb8 PXtYPMIHbPXck3NY1k
Radio interview for WLRN’s Sundial, South Florida’s NPR station Sept. 2018
Meet the FIU Psychologist Working to Stop Non- Comemm/ Pom On Social Media

orn-social-

Quoted in BBC News: Mundo

“A qué edad solemos conocer cudl es nuestra orientacion sexnal” (At what age do we usually know Aug. 2018
what our sexual orientation is?)” https:/ /www.bbe.com/mundo/noticias-45361587
Video Interview for Psychology’s Feminist Voices June 2018

Video interview for oral history archive containing the stories of feminist psychologists
https://www.feministvoices.com/asia-a-eaton

Podcast interview for “Department 12 I-O podcast on sexual harassment research Feb. 2018
Ryan Jacobson & Asia Eaton on sexual harassment policies; http:/ /department]2.com/ryan-jacobson-
asia-eaton-on-sexual-harassment-policies/

Research featured in article for the Society for Industrial and Organizational Psychology, Jan. 2018
How organizations can really fight sexual harassment; bttp:/ [ www.siop.org/ article view.aspxZarticle=1760
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https://www.insidehighered.com/news/2019/06/07/new-study-finds-discrimination-against-women-and-racial-minorities-hiring-sciences
https://www.insidehighered.com/news/2019/06/07/new-study-finds-discrimination-against-women-and-racial-minorities-hiring-sciences
https://www.insidehighered.com/news/2019/06/07/new-study-finds-discrimination-against-women-and-racial-minorities-hiring-sciences
https://www.sciencemag.org/careers/2019/06/racial-and-gender-biases-plague-postdoc-hiring
https://www.sciencemag.org/careers/2019/06/racial-and-gender-biases-plague-postdoc-hiring
https://www.nbcmiami.com/investigations/Nonconsensual-Revenge-Porn-Florida-Cyber-Civil-Rights-509726671.html
https://www.nbcmiami.com/investigations/Nonconsensual-Revenge-Porn-Florida-Cyber-Civil-Rights-509726671.html
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https://psmag.com/news/the-most-racist-people-are-the-most-likely-to-underestimate-their-racism?fbclid=IwAR1qT0mMBm68byEuoGOscNyyFcHzIuuQFXmMG65E1dkiRVaoNIrrna39NMA
https://psmag.com/news/the-most-racist-people-are-the-most-likely-to-underestimate-their-racism?fbclid=IwAR1qT0mMBm68byEuoGOscNyyFcHzIuuQFXmMG65E1dkiRVaoNIrrna39NMA
https://psmag.com/news/the-most-racist-people-are-the-most-likely-to-underestimate-their-racism?fbclid=IwAR1qT0mMBm68byEuoGOscNyyFcHzIuuQFXmMG65E1dkiRVaoNIrrna39NMA
https://psmag.com/news/the-most-racist-people-are-the-most-likely-to-underestimate-their-racism?fbclid=IwAR1qT0mMBm68byEuoGOscNyyFcHzIuuQFXmMG65E1dkiRVaoNIrrna39NMA
https://www.telemundo51.com/noticias/destacados/Porno-sin-permiso_TLMD---Miami-509248862.html?fbclid=IwAR1oxDXy2XUvOLFeTg_o3fepGlUnzIxSOkhB2glG8YCT0iVIhaf3VHqQv9w
https://www.telemundo51.com/noticias/destacados/Porno-sin-permiso_TLMD---Miami-509248862.html?fbclid=IwAR1oxDXy2XUvOLFeTg_o3fepGlUnzIxSOkhB2glG8YCT0iVIhaf3VHqQv9w
https://www.telemundo51.com/noticias/destacados/Porno-sin-permiso_TLMD---Miami-509248862.html?fbclid=IwAR1oxDXy2XUvOLFeTg_o3fepGlUnzIxSOkhB2glG8YCT0iVIhaf3VHqQv9w
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https://news.bloomberglaw.com/daily-labor-report/hr-buzz
https://www.apa.org/monitor/2019/04/cover-renewing-equality?fbclid=IwAR39IKMJHxVFCsZbiAQyonWq25PHHifzzQIG9VKLwi9VrPL6sYJS_UeV9b4
https://www.apa.org/monitor/2019/04/cover-renewing-equality?fbclid=IwAR39IKMJHxVFCsZbiAQyonWq25PHHifzzQIG9VKLwi9VrPL6sYJS_UeV9b4
https://www.apa.org/monitor/2019/04/cover-renewing-equality?fbclid=IwAR39IKMJHxVFCsZbiAQyonWq25PHHifzzQIG9VKLwi9VrPL6sYJS_UeV9b4
https://www.nytimes.com/2019/02/07/style/asmr-definition-video-women.html
https://www.nytimes.com/2019/02/07/style/asmr-definition-video-women.html
https://moderncle.com/2018/11/27/badass-organization-help-revenge-porn-victims/?%20fbclid=IwAR0AE4679ok-BsnuzPXW4BgstxToZTEdYblPkYb8_PxtYPMIHbPXck3NYjk
https://moderncle.com/2018/11/27/badass-organization-help-revenge-porn-victims/?%20fbclid=IwAR0AE4679ok-BsnuzPXW4BgstxToZTEdYblPkYb8_PxtYPMIHbPXck3NYjk
https://moderncle.com/2018/11/27/badass-organization-help-revenge-porn-victims/?%20fbclid=IwAR0AE4679ok-BsnuzPXW4BgstxToZTEdYblPkYb8_PxtYPMIHbPXck3NYjk
http://www.wlrn.org/post/meet-fiu-psychologist-working-stop-non-consensual-porn-social-media
http://www.wlrn.org/post/meet-fiu-psychologist-working-stop-non-consensual-porn-social-media
http://www.wlrn.org/post/meet-fiu-psychologist-working-stop-non-consensual-porn-social-media
https://www.bbc.com/mundo/noticias-45361587
https://www.bbc.com/mundo/noticias-45361587
https://www.feministvoices.com/asia-a-eaton
https://www.feministvoices.com/asia-a-eaton
http://department12.com/ryan-jacobson-asia-eaton-on-sexual-harassment-policies/
http://department12.com/ryan-jacobson-asia-eaton-on-sexual-harassment-policies/
http://department12.com/ryan-jacobson-asia-eaton-on-sexual-harassment-policies/
http://www.siop.org/article_view.aspx?article=1760
http://www.siop.org/article_view.aspx?article=1760
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Quoted in article for Oxygen, 7 zn 20 social media users have shared nonconsensual pornography; June 2017
http://www.oxygen.com/blogs/1-in-20-social-media-users-have-shared-nonconsensual-
pornography

Quoted in article for Vocativ, Survey: 1 in 20 social media users have shared nonconsensual porn; June 2017

http://www.vocativ.com/437803/ccri-nonconsensual-revenge-porn/
Quoted in article for Mic, Military women plead with Facebook to address the continued spread of April 2017

revenge porn; ://mic.com/articles /174122 /marines-united-facebook-revenge-porn-problem-
dark-web-military-women-open-letter#.zNGI.jZaRd

Video interview with the National Alliance for Youth Sports (NAYS), How coaches can April 2017
approach and respond to teen dating violence

Featured in article for Miami New Times, Faculty demand FIU become "Sanctuary Campus" Dec. 2016

Sor immigrants; http:/ /www.miaminewtimes.com/news/faculty-demand-fiu-become-sanctuary-

campus-for-immigrants-8973575
Quoted in article for RISE: Miami News, Is Miami based sugardaddie.com an online brothel?

July 2015 http://risemiaminews.com/2015/07/is-miami-based-sugardaddie-com-an-online-brothel
TV interview on “Viewpoint” on WPBT2, South Florida’s PBS station with Henry Mack July 2015
on the Supreme Court decision on marriage equality: http://video.wpbt2.org/video/2365521933

TV interview on “Issues” on WPBT2, South Florida’s PBS station with Helen Ferré June 2015
on gender identity and transgender individuals: https://voutu.be/ch99UPHK4sE
TV interview on “Issues” on WPBT2, South Florida’s PBS station with Helen Ferré Jan. 2015

on the legalization of same sex marriage in Florida: http://voutu.be/Ga3RRAi4Vhc

Technical Papers and Reports for the Public

tSaunders, J. F., & Eaton, A. A. (2018). Are social media comparisons thieves of joy? Brief 18-008. 2018
The Women’s Research Institute of Nevada Research Briefs.
Eaton, A. A, Jacobs, H., & *Ruvalcaba, Y. (2017). 2077 Nationwide online study of nonconsensual 2017
porn victimization and pe;pefmz‘zon A summary report. Cyber Civil Rights Initiative. Retrieved from
: 1 wp-content/uploads/2017/06/CCRI-2017-Research-

Report pdf

Expert Witness Testimony

Expert Witness in Doe v. Trimble 2020
Wrote an expert witness report on the nature and harms of nonconsensual pornography for
Attorney Gregory M. Clift in the case of Doe v. Trimble

Expert Witness in Simpson v. Oliver 2020
Wrote an expert witness report on the nature and harms of nonconsensual pornography for
Attorney Robert S. Gans in the case of Simpson v. Oliver

Consulting Experience

Consultant Affiliate with the Kaleel Jamison Consulting Group (KJCG) 2021-present
Works with Senior Leadership Teams to create the foundation for greater trust,
inclusion, and collaboration in the workplace; https://kjcg.com/asia-eaton

Reviewing Experience

Editorial Appointments

Consulting Editor for Journal of Business and Psychology (JOBU) 2021-present
Consulting Editor for Social Issues and Policy Review (SIPR) 2021-present
Associate Editor for Psychology of Women Quarterly (PWQ) 2017-present
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http://risemiaminews.com/2015/07/is-miami-based-sugardaddie-com-an-online-brothel
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http://video.wpbt2.org/video/2365521933
http://video.wpbt2.org/video/2365521933
https://youtu.be/ch99UPHK4sE
https://youtu.be/ch99UPHK4sE
http://youtu.be/Ga3RRAi4Vhc
http://youtu.be/Ga3RRAi4Vhc
https://www.cybercivilrights.org/wp-content/uploads/2017/06/CCRI-2017-Research-Report.pdf
https://www.cybercivilrights.org/wp-content/uploads/2017/06/CCRI-2017-Research-Report.pdf
https://www.cybercivilrights.org/wp-content/uploads/2017/06/CCRI-2017-Research-Report.pdf
https://kjcg.com/asia-eaton
https://kjcg.com/asia-eaton
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Lead Guest Editor for American Psychologist (AP) on public psychology 2020-2021
Special Issue Editor for Psychology of Women Quarterly (PWQ) on open science 2020-2021
Special Issue Editor for Journal of Social Issues (JSI), issue on reproductive justice 2018-2020
Consulting Editor for Sex Roles: A Journal of Research 2018
Consulting Editor for Psychology of Women Quarterly (PWQ) 2014-2015, 2017

Ad Hoc Journal Reviewer for
Birth, Journal of Family Violence (JOFV), Women and Therapy, Psychology of Sexuality (RPSE),
Trauma, Violence, and Abuse (TVA), American Journal of Sexuality Education (AJSE), Violence
Against Women (VAW), International Journal of Qualitative Studies in Education (QSE), Social
Influence (SIF), Applied Cognitive Psychology (ACP), Psychology of Violence (VIO), Personality
and Social Psychology Bulletin (PSPB), Journal of Interpersonal Violence (JIV), Culture, Health,
and Sexuality (CHS), European Journal of Social Psychology (EJSP), Archives of Sexual Behavior
(AESB), PLOS ONE, Social Psychology Quarterly (SPQ), Group Processes and Intergroup
Relations (GPIR), The American Journal of Political Science (AJPS), Political Research Quarterly
(PRQ), Journal of Experimental Social Psychology (JESP), Sex Roles: A Journal of Research,
Psychology of Women Quarterly (PWQ)

Tenure and Promotion File review

Ramapo College of New Jersey 2019
Palo Alto University 2020
University of Tennessee at Chattanooga 2020

Book proposal review

Cambridge University Press 2016
Grant Reviewer for
National Science Foundation, LLaw and Science (LS) Program 2020
Time-Sharing Experiments for the Social Sciences (TESS) 2011
Conference Submission Reviewer for
Society for the Psychological Study of Social Issues (SPSSI) Conference Spring 2020-2021
Society for Industrial and Organizational Psychology (SIOP) Conference Fall 2013-2017
Association for Women in Psychology (AWP) Conference Fall 2009-2016
Division 35 APA Program: Society for the Psychology of Women (SPW) 2012, 2013, 2014, 2017
Academy of Management (AOM) Conference Spring 2014
Division 2 APA Program: Society for the Teaching of Psychology (STP) Winter 2008
Association for Psychological Science Student Caucus (APSSC) Winter 2006, 2008, 2009

National Service in Psychology

Member, Leadership Through Relationship Taskforce, SPW APA Div. 35 2020-present
Council Member, SPSSI, APA Div. 9 2018-2021
Chair/Co-Chair, SPSSI Communications committee, SPSSI, APA Div. 9 2018-2021
Member, Committee on Academic Feminist Psychology, SPW APA Div. 35 14-16, 2018-2020
Co-Chair, Committee on Academic Feminist Psychology, SPW, APA Div. 35 2016-2018
Member, Applied Social Issues Internship Committee, SPSSI, APA Div. 9 2016-2018
Co-Chair, 2018 SPSSI Conference Program Committee, SPSSI, APA Div. 9 2017-2018
Member, Committee on Technology, SPW, APA Div. 35 2013-2014
Member, Feminist Transformations Task Force, SPW, APA Div. 35 2011-2012
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Student Caucus Campus Representative, Association for Psychological Science
Graduate Student Mentor, Association for Psychological Science

University Service

Member, CASE Graduate Admissions Committee
Member, Communications and Advancement Committee
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2007-2009
2008-2009

2021-present
2018-present

Guest Panelist, 2020 Women Who Lead Conference Session on Motherhood and Work 2020

Guest speaker, STEM Transformation Institute Brownbag

Keynote Speaker, 2018 McNair Senior Ceremony and Faculty Appreciation Dinner
Guest speaker, Seminar at FIU’s Counseling and Psychological Services

Guest Panelist, the F-Word NOW Forum “Why Should You Care About Sluts?”
Member, STRIDE Committee at FIU )

Organizer, 1* International Women, Gender, and Violence Conference at FIU
2015

Guest Panelist, FIU the F-Word NOW Forum “Women in Leadership”

Guest Panelist, Panel Discussion of “Miss Representation” Film

Guest Speaker, FIU Liberal Studies Seminar

Co-Founder and Organizer, CAS Faculty Mentoring Program at FIU

2012

Member, FIU Survey Task Force

Co-Founder and Organizer, FIU’s Annual Leadership Institute for Women Faculty
Mentor, FIU’s Women’s Center

Departmental Service: Psychology

Director of the Ph.D. Track in Applied Social and Cultural Psychology (ASCP)
Executive Committee

Graduate Education Committee

Founding Member, EMPWR Faculty Working Group

Member, Diversity Committee

Member, Developmental Science Program Committee

Member, I-O Program Committee

2018
2018
2017
2016, 2017
2011-2017
2014-

2014

2013

2013
2011-

2011
2010
2009-2011

2021-present
2021-present
2021-present
2020-present
2020-present
2014-present
2012-present

Member, Awards and Advancement Committee 2018-2021
Guest Speaker, Psychology Department GSH&W Wellness Committee 2021
Guest Speaker, Psychology Graduate Student Association (PGSA) 2021
Member, Undergraduate Curriculum Committee 2012-2014, 2017-2020
Member, Colloquium Committee 2014-2019
Member, Search Committee for I-O Instructor 2019
Member, Search Committee for I-O Program Director 2017-2018
Presenter, CCF Continuing Education Series 2017
Presenter, CCF Continuing Education Series 2015
Presenter, CCF Graduate Professional Development Series 2015
Member, Search Committee for Digital Instructor 2014-2015
Presenter, “Networking Best Practices” PGSA event 2014
Presenter, Psi Chi Research Series 2014
Chair, Colloquium Committee 2013-2014
Presenter, Psychology Careers and Research Undergrad Student Conference 2012, 2013
Presenter, “Learn About Our New Faculty” PGSA event 2013
Member, Search Committee for Digital Instructor 2012-2013
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Departmental Service: Center for Women’s and Gender Studies

Member, NTTP Promotion Committee 2020-present

Member, Personnel Committee 2016-2017
Faculty Advisor, Women's Studies Student Association (WSSA) 2013-2017
Member, Bylaws Committee 2012-2013
Faculty Advisor, Annual WSGSA Conference 2014-2016
Member, Undergraduate Curriculum Committee 2012-2016
Presenter, Center for Women and Gender Studies Faculty Research Series 2014
Panelist, Women's Studies Center Informational Forum 2013
Women’s Studies Rep., FIU’s 2012 Women Who Lead Planning Committee 2011-2012
National and International Conferences and Institutes Organized
The 2018 Institute for Academic Feminist Psychologists, Miami, FL. 2017-2018
The 2018 SPSSI (Society for the Psychological Study of Social Issues) Conference 2017-2018
The 2016 Institute for Academic Feminist Psychologists, Pittsburgh, PA 2015-2016

Professional Affiliations

Fellow: Society for the Psychological Study of Social Issues (SPSSI, APA Div.9)
Fellow: American Psychological Association (APA)

Fellow: Society for the Psychology of Women (SPW, APA Div. 35)

Member: Society for Personality and Social Psychology (SPSP, APA Div. 8)
Member: Society for Industrial and Organizational Psych. (SIOP, APA Div. 14)
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